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Millions of Working Mamas

More and more women—mothers and even grand-
mothers—are doing useful jobs in America today. They
constitute one-third to one-half of the working women.

By MARTHA G. MORROW

» MILLIONS OF MAMAS—and even
grandmamas—go to work every day in the
United States. One-third to one-half of the
working women are mothers and grand-
mothers.

About nine million mothers with children
under 18 years of age this year will work
at jobs ranging from saleswoman to beau-
tician, bus driver to teacher. Hundreds of
thousands more in the North and South,
East and West, will resume careers inter-
rupted by the birth of a baby or will begin
work for the first time.

About six times as many mothers will
work this year as worked two decades ago.
Almost five million more mothers will
work in 1964 than worked in 1950, if the
present trend continues. In addition mil-
lions of grandmothers will hold jobs.

Have Children Under 18

More than one-third of the women work-
ing in 1964 will have children under 18
years of age. But almost three-fourths of
the working mothers living with their hus-
bands will work only part of the day or
part of the year. In contrast, possibly half
of the grandmothers will hold full-time,
year-round jobs.

These working mothers and grandmoth-
ers will hold better paying and more inter-
esting jobs than ever before, if they take
advantage of the opportunities being opened
up to them. President Johnson’s push for
more high level jobs for women, spear-
headed by more top-flight positions for
women in Government, will mean better
pay for women all along the line.

A working mother who is accelerating
the Government’s drive to help raise the
status of women is Assistant Secretary of
Labor Esther Peterson.

“A real challenge is being offered women
who wish to take advantage of the new job
vistas opening up,” she says. “Many of these
jobs are waiting to be created by women
with compassion, concern and a desire to
serve their fellowmen.”

Advice to Working Mothers

Mrs. Peterson has this advice to give to
mature women seeking jobs:

“Do not take the first job offered unless it
is one that will interest you, for which you
are equipped and which offers a future.

“Sharpen your own knowledge and skills
for the better opportunities, then take time
to explore the openings available.

‘Do not let your abilities go to waste by
settling for an easy job: the nation needs
all the brainpower it can get.”

Definite problems face the reemployment
of mature women and those secking em-
ployment for the first time. Some need
retraining to recover skills and technical
knowledge lost through lack of use. Others
do not have the education or previous
experience needed to hold a job.

Wise mothers take stock of what they
have to offer and bring their skills up to
date while still full-time homemakers.

Sometimes volunteer work lays the basis
for interesting careers in television, writing
and organizing; occasionally a hobby can
be developed into a lucrative business. Part-
time study can lead to a new, exciting
career.

Education Important

Education is the key to better jobs. Statis-
tics show that among women who received
some money income in 1961, those with
five or more years of college earned almost
five times as much as those who graduated
from elementary school but had no high
school training. They received more than
twice as much as those with only a high
school degree, and one and a half times
as much as college graduates with no
graduate study.

There are still far too few vocational
schools or colleges available locally. How-
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cver, women today have a much greater
opportunity to continue their education than
did their mothers. Numerous good courses,
many for degree credit, are available by
mail, radio and TV.

Many new community colleges are being
founded. Long-established colleges are offer-
ing courses for credit at centers hundreds
and even thousands of miles away. Tele-
scoped and speed-up courses enable a ma-
ture college graduate to complete specialized
training in record time or on a parttime
basis.

Problems Examined

A chance to examine the problems of
employed women is being offered at con-
ferences set up throughout the country by
the Women’s Bureau of the U.S. Depart-
ment of Labor.

They have been held at such varied loca-
tions as Ohio State University, University
of Washington, Boston University and Uni-
versity of Southern California. Sponsoring
organizations often include the AFL-CIO,
National Federation of Business and Pro-
fessional Women’s Clubs, Young Women’s
Christian Association, National Association
for the Advancement of Colored People
and the American Association of University
Women, as well as the host college, and
many state and local groups.

A dozen such conferences have been held
in the past three years; more are planned
for this year and next. These sponsoring
organizations often follow up the master
conference with meetings of their own.

Needed Skills Change

Counselors who are aware of changing
trends in marketable skills and newly open-
ing job opportunities are desperately needed
today. Also, in many parts of the country,
there are not nearly enough teachers, nurses,
social workers or librarians, for instance.
Next year the need may focus on other
occupations, and would-be workers should
know of these changes in time to prepare
to meet them.

It has been charged that women are poor
employment “risks.” Women in the middle
age ranges are a more stable group than
either men or women under 25, a Civil
Service Commission study discovered.

It is also commonly believed that women,
by going to work, cause unemployment
among men. Women today neither seek nor
train for the majority of jobs held by men.
Unemployed carpenters and auto workers
would find few jobs if all the private
secretaries, teachers and nurses suddenly
resigned.

Women working full-time earn only
about three-fifths as much as men. This is
chiefly because more women hold lower-
paying jobs. But all too often they fail to
get promotions, or even the chance to train
for them, mainly because they are women.

A woman’s pay envelope is also often
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thinner than a man’s even when she is per-
forming the same work equally well.
“There must be equal pay for equal work
for both sexes as well as among the races.
Pay should be based on the job done—not
on who does the job,” declares Mrs. Peter-
son, the Government’s number one working
mother. “The Federal Equal Pay Act was
adopted last year, but far too few women
are covered by the law. . . . The public, and
particularly employers, must be educated to
appreciate the many talents and good quali-
fications women bring to their jobs.”

Financial Reasons

Money is undoubtedly the main reason
why women, and particularly mothers,
work. They work to help support them-
selves and their children, to help buy a
home or pay hospital bills, to send John or
Jane to college. And the less the husbands
make, the more likely the wives are to
work.

In families where the husband earned less
than $3,000 a year, more than one-half of
the mothers with children 6 to 17 years of
age worked, according to the latest figures
available from the U.S. Bureau of Labor
Statistics. But when the husband’s income
was $7,000 or more, the proportion dropped
to three-tenths.

More than one-fourth of the mothers with
children under six worked when their hus-
bands earned under $3,000, but only one-
eighth of the mothers of these small chil-
dren worked when their husbands earned
$7,000 or more per year.

The presence and age of the children in
the family, however, has an even greater
influence on whether a wife works than
does the income of her husband. Most
mothers stay home, when possible, to take
care of their children, at least until they
reach school age.

Among married women living with their
husbands, the average proportion in the
labor force varied from about one out of
five for those with children under six to
more than two out of five for those with
school-age children only.

More Work Part-Time

Of the more than 1.6 million working
mothers with children under three, whose
husbands are present, only about one-eighth
have full-time jobs the year round. More
than half work just part of the year at
full-time jobs, and the other third fill part
time jobs. More than two-fifths of the mil-
lion and a quarter working mothers who
have at least one child three to five years old
hold parttime jobs. But of the four and
a half million mothers with children six
to 17, about a third have full-time jobs the
year round, a third work only part of the
year and another third hold part-time jobs.

‘Working women, and particularly work-
ing mothers, have to hold tightly to their
purse strings. Exploratory studies made by
the U.S. Department of Agriculture show
that working wives in several small towns
spent about two-fifths of their total pay on
such job-related expenses as transportation,
lunches, taxes, paid help, office gifts and
extra clothing. In addition, working mothers
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?ftc}lll find that care of the children comes
igh.

Eight or nine out of every ten girls today
will spend part of their lives in paid em
ployment, according to the Women’s Bu-
reau of the U.S. Department of Labor. Most
girls today start to work immediately after
finishing school—usually when they are 17
or 18 years old. But after about four years,
the majority quit work to get married and
have children.

Most women today complete their fami-
lies at a much younger age than did their
mothers or grandmothers, giving birth to
their last child when they are only about
26 years old.

Stimulated by the need for more money,
lighter housekeeping tasks and better job
opportunities, many wives return to work
after being out only about eight to ten
years. If they return to work when they
are 30, these mothers will work on the
average another 23 years.

Today the average age of all women
workers is 41, as compared to 26 in 1900,
and 37 in 1950. More than three times as
many women 45 to 64 years of age work
today as held jobs in 1940. In 1963 more
than half of the women 45 to 54 years of
age were gainfully employed, many of them
having returned to work when their family
duties diminished.

Grandma may not wear the pants in the
family, but she will be doing her part in
bringing home the pay envelope.
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CHEMISTRY
New Woolen Fabrics
Wash Without Shrinking

» SOME WOOLEN FABRICS can now
be machine washed without shrinking.

Fewer sweaters need come out of the
washing machine several sizes smaller and
passed from father to son. A new process
now can “set” natural wool fibers to prevent
the material from shrinking, tangling and
meshing into felt.

Wool fiber can first be dipped in an
amine solution, squeezed, then dipped in
an acid chloride solution and squeezed
again, This process, invented at the U. S.
Department of Agriculture’s Western Utili-
zation Research Laboratory in Albany,
Calif,, creates a very thin polyamide coat-
ing which is grafted chemically to the
wool fibers by a reaction between the two
solutions.

The process is called Wurlan, a name
derived from a combination of the labora-
tory initials WUR and the Latin word for
wool, lana. The laboratory is part of the
Department’s Agricultural Research Service.

The idea came from a chemical experi-
ment known as the “nylon rope trick.”
It consists of placing two non-mixing solu-
tions, an amine and an acid chloride, into
a chemist’s glass beaker.

The two chemicals react at the point of
contact to form a nylon substance com-
posed of very large, densely bonded mole-
cules. This substance, called a polyamide,
can be drawn out of the beaker in the
form of a thin wet strand or “rope.”
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¢y ATCO INDUSTRIAL THERMOMETER
20° to 140° F. Easy readm 2° divisions
can be read accur 5{ Immersion
ype, Etched stem, ter by 5” long.
Black alcohol ﬂlled 1ck rezxs’rermg Guar-
anteed accurate, For sh-tanks, Dairy,

refrigerators, photo and
 where a_fine aocurate thermometer is valued.
Originally sold at $2.0 to

60¢ each or 4 for $2.0 %
to 220° F. @ $2.00 p.p. each ulletin 25¢

y Scientific & Lab A ¢
HARRY Ross 61-L Rfade S§t., N. vp};a;r: ?

YOUR HAIR

| ITS HEALTH, BEAUTY AND GROWTH
—— BY HERMAN GOODMAN, M.D.
A medical specialist tells you what you can and do
to save and hair, stmulate healthler hair
owth, and deal with man¥ problems dandruff—gray
air—thinning hair—car scafp—baldness—ab nor-
mal types of hair- ive oxl ttle dr i
fallmg out—infecti hy lene—glands—diet
—coloring—and myriad other subjects concerning hair.,
‘““‘Discusses the many problems of hair retention, regrowth

and removal.”’—.
Illu:trateg! Price. $3.95, postfree.

uarantee RSON BOOKS, INC.
19t street. Dept. 47-P, New York 11, N.Y.

MICRO-ADS

Equipment, supplies and services of special in-
terest to scientists, science teachers and students,

science-minded laymen and hobbyists.
25¢ per word, payable in advance. Closing date
3 weeks prior to publication (Saturday).

SNL, 1719 N $t., NW,, Washington, D.C. 20036

THE AMERICAN HUMANIST ASSOCIATION
needs the commitment of those who can suggest
rational solutions to modern ethical problems. Litera-
ture on request. Humanist House, Dept. SNL-2,
Yellow Springs, Ohio.

BINDERS FOR SNL—BUFF-COLORED BUCK-
ram. Snap-in metal strips hold 52 copies, $4.0

Send order with remittance to Sclence News Letter
1719 N Street, N.W., Washington, D. C. 20036,

BOOKS ON FUNGI. FREE LIST. LEW’S, 2510
Van Ness Avenue, San Francisco, Calif. 94109.

BUILD EXPERIMENTAL MODEL ENGINE—
Runs on water—Room temperature. Instruction
rlx;ia..nug,l $1.25. Details free. Thies Hobbies, Genoa,
1mois.

CHEMICALS, BIOLOGICALS, APPARATUS.
Glassware, and Microscopes. Tliustrated Cata only
25¢. Dover Scientific Company, 35-24 315t treet,
Astoria, New York 11

DO TEN 2-SECOND EXERCISES WITHOUT
movement! Write Minute-A-Day Isometric, 37 Centuck
Station, Yonkers, N. Y. 10710.

44-PAGE CATALQG PLASTERCASTING. MOLDS
and supplies. Deepflex, Box 2006-S, Torrance, Calif.

FOSSILS, 400,000,000 YEARS OLD! ORDOVI-
cian horn corals, marine smuls amf)s ells, bryozoans,
nautiloids plus illustrated guide. 98. Fossil Tide-
pools, Box 263, Lebanon, Ohio.

IS THERE LIFE BEYOND THE EARTH?! BY
Thomas Tsung, a Scientific Approach in the Light of
Current Theories from the Origin of the Universe to
the Evolution of Life Elsewhere in_the Universe.
Most suitable for high school and undergraduate col-
lege students. A fine addition to a library collection!
Send $3.00 plus 20¢ postage to Exposition Press,
13;8(%{ Patk Avenue. New York 16, New York. State
00l

LIVE SEAHORSES, MARINE SPECIMENS,
aquarium supplies, Illustrated catalog, 10¢. Mariné
Life, Dept. 109, P. O. Box 626, Dania Florida.

MUST SELL EVERYTHING. GOING TO SCHOOL.
Send for free list. Electronics, Astronomics, Books.
R. L. King, 1027 Yellowstone Rd., Cleveland 21, Ohio.

NEW LIQUID CASTING ,Z PLASTIC. CLEAR,
colors. | Embed real flowers, minerals, biological speci-
mens, delicate instruments, electronic parts. Also cold-

settting resin and fiberglass for laminating, casting,
molding, coa.th‘xﬁ Manual_25¢. Castolite Company,
Dept. D-130 oodstock, Illinois.

SURPLUS WIRED IBM MEMORY PLANES, SOLD
%t penﬁla on’ the dollar. Inquiries invited. Meshna,
ynn, Mass.

WATCH INSECT-EATING VENUS'S FLY TRAP
plants lure, catch, eat insects, Colorful plants thnve
in attractive windowsill greenhouses 5%’ x 3% "

x  5” high. Fascinating conversation piece, science
fair rosect, complete with 3 living Fly Trap plants,
4.9 Grow-yourself set has 3 bulbs, gre ouse,

$3. 95 lustrated brochure 10¢. Armstrong Associates

Inc., Box 127-S, Basking Ridge, N. J.



